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Preface

ata shown in this bulletin were collected as part of the

Bureau of Labor Statistics (BLS) National Compen-
sation Survey (NCS). The survey could not have been
conducted without the cooperation of the many private
firms and government jurisdictions that provided pay data
included in this bulletin. The Bureau thanks these respon-
dentsfor their cooperation.

Field economists of the Bureau of Labor Statistics col-
lected and reviewed the survey data. The Office of Com-
pensation and Working Conditions, in cooperation with the
Office of Field Operations and the Office of Technology
and Survey Processing in the BLS National Office, de-
signed the survey, processed the data, and prepared the
survey for publication.

For additional information regarding this survey, please
contact any BLS regional office at the address and tele-
phone number listed on the back cover of this bulletin.
You may also write to the Bureau of Labor Statistics at:
Division of Compensation Data Analysis and Planning,

2 Massachusetts Avenue, NE, Room 4175, Washington,
DC 20212-0001, or call (202) 6916199, or send e-mail to
ocltinfo@bls.gov.

The data contained in this bulletin are aso available at
http://www.bls.gov/ncs/ocs/compub.htm, the BLS Inter-
net site. Data are in three formats: An ASCII file contain-
ing the published table formats; an ASCII file containing
positional columns of data for manipulation as a data base
or spreadsheet; and a Portable Document Format (PDF) file
containing the entire bulletin.

Results of earlier surveys of this area are also available
from BLS regional offices, the Division of Compensation
Data Analysis and Planning, or at the BLS Internet site.

Material in this bulletin is in the public domain and,
with appropriate credit, may be reproduced without permis-
sion. This information will be made available to sensory
impaired individuals upon request. Voice phone: (202)
691-5200; Federal Relay Service: 1-800-877-8339.



Contents

Introduction

Tables:

1-1. Summary: Mean hourly earnings and weekly hours by selected worker and establishment
characteristics, private industry, and State and local government ..........ccccveeeeveeeeieeseesesesese s
2-1. Mean hourly earnings: Selected occupations, all workers, private industry,

and

State and 10Cal GOVEIMMENT .........oiiiiie e e e e e et se e e e et saesre s e e e e e e e eneenes

2-2. Mean hourly earnings: Selected occupations, full-time workers, private industry,

and

State and 10Cal GOVEINMENT ......c..oiiieie et seee et se e e e besaesresre e e e e e e eneenes

2-3. Mean hourly earnings: Selected occupations, part-time workers, private industry,

and

State and 10Cal GOVEIMMENT ........c.ciiieie e e e e e e se e e e e besaesre e e e e e e e eneenes

3-1. Mean weekly earnings and hours. Selected occupations, full-time workers, private industry,

and

State and 10Cal GOVEIMMENT ......c..oiiiiie i reee e e e se e ae e e tesaesre s e e e e e e e ennenes

3-2. Mean annual earnings and hours: Selected occupations, full-time workers, private industry,

and

State and 10Cal GOVEINMENT .........coiieie e eee e e e e e e e tesaeere s e e e ene e e eneees

4-1. Selected occupations and levels, al workers: Mean hourly earnings, private industry,

and

State and 10Cal GOVEINMENT .........oiiieie i e e e s se e ae e e tesaesreere e e e e e e eneees

4-2. Selected occupations and levels, full-time workers: Mean hourly earnings, private industry,

and

State and 10Cal GOVEINMENT ......c..oiiiiie it e e se e ae e tesaesre e e e e e e e eneees

4-3. Selected occupations and levels, part-time workers: Mean hourly earnings, private industry,

and

State and 10Cal GOVEINMENT .........ooiieie i e e e e et se e e e resaesre e e e e e e e eneees

5-1. Selected worker characteristics: Mean hourly earnings by occupational group...........cccceveveeveneens

5-2. Mg

or industry division: Mean hourly earnings by occupational group, private industry.............

5-3. Establishment employment size: Mean hourly earnings by occupational group,

[STEAZ (SN Lo 1 Y
6-1. Hourly wage percentiles for establishment jobs, all workers:

Selected occupations, all INAUSLIIES.........ccecvieieciseceeeeer et
6-2. Hourly wage percentiles for establishment jobs, all workers:

Selected occupations, Private INAUSITY ........ccvieieeirecieresese e re e re e e es
6-3. Hourly wage percentiles for establishment jobs, all workers:

Selected occupations, State and [0cal QOVEINMENL ........cceveievrcere e
6-4. Hourly wage percentiles for establishment jobs, full-time workers:

Selected occupations, all INAUSLIIES .........coeiiieiecice e
6-5. Hourly wage percentiles for establishment jobs, part-time workers:

Selected occupations, all INAUSLIIES.........cocceieiecese et

Appendixes:

AL TECHNICA NOLE......eecie ettt sttt sttt sttt et bbbt ene

Appendix table 1. Number of workers represented by the survey, by occupational group............
B. Occupational ClassifiCatioNS..........ccciciiieieeereeieee s e e e resre e e e e e seestesneeneeseens
C. Occupational LeVEIING Criterial.....ccuiieeierieresesisesesteseeeesaesees e sre s e re e s eaeseeseeseesresresneenaeeenees
D. Evaluating Your FirM S JODS.......cccviii it e ettt sae e snesne e e enaeneens

10

12

16

20

21

22

23

24

26

28

29

31

oO0Ow>»>>
|
PR PO



Introduction

he tables in this bulletin summarize the NCS results for

the Memphis, TN-AR-MS, metropolitan area. Data
were collected between December 2001 and April 2002;
the average reference month is February 2002. Tabulations
provide information on earnings of workers in a variety of
occupations and at different work levels. Also contained in
this bulletin are information on the program, a technical
note describing survey procedures, and several appendixes
with detailed information on occupational classifications
and the occupational leveling methodology.

NCS products

The Bureau's National Compensation Survey provides data
on occupational wages and employee benefits for localities,
broad geographic regions, and the Nation as a whole. The
Employment Cost Index, a quarterly measure of the change
in employer costs for wages and benefits, is derived from
the NCS. Another product, Employer Costs for Employee
Compensation, measures employers average hourly costs
for total compensation, that is, wages and benefits. Still
another NCS product measures the incidence of benefit
plans and their provisions. This bulletin is limited to data
on occupational wages and salaries.

About the tables

The tables that follow present data on straight-time occu-
pational earnings, which include wages and salaries, incen-
tive pay, cost-of-living adjustments, and hazard pay. These
earnings exclude premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. About 480 de-
tailed occupations are used to describe all occupations in
the civilian nonfarm economy (excluding the Federal Gov-
ernment and private households). Data are not shown for
any occupations if they would raise concerns about the con-
fidentiality of the survey respondents or if the data are in-
sufficient to support reliable estimates.

Table 1-1 presents an overview of all tables in this
bulletin. Mean hourly earnings, weekly hours, and relative
standard errors are given for all industries, private industry,
and State and local government for selected worker and
establishment characteristics. The worker characteristics
include major occupational group, full-time or part-time
status, union or nonunion status, and time or incentive pay.
Establishment characteristics include goods and service
producing and size of establishment.

Table 2-1 presents estimates of mean hourly earnings,
and the relative standard errors associated with them, for
detailed occupations within al industries, private industry,
and State and local government. Table 2-2 presents the
same type of information for full-time workers only. Table
2-3 provides similar data for workers designated as part-
time.

Table 3-1 provides mean weekly earnings data, with
relative standard errors, and weekly hours for full-time em-
ployees in specific occupations across all industries, private
industry, and State and local government. Table 3-2 pro-
vides annual earnings, relative standard errors, and annual
hours for full-time employees in specific occupations.

Table 4-1 provides mean hourly earnings data by work
level for occupational groups and for detailed occupations.
Separate data are also shown for private industry and gov-
ernment workers. Table 4-2 provides work level data for
full-time workers. Table 4-3 provides similar data for
workers designated as part-time.

Table 5-1 presents mean hourly earnings data for se-
lected worker characteristics by major occupational groups.
The worker characteristics include full-time or part-time
designation, union or nonunion status, and time or incentive
pay. Table 52 presents mean hourly earnings data for
major industry divisions by occupational groups; these es-
timates are limited to the private sector. Table 5-3 pres-
ents mean hourly earnings data for establishment employ-
ment sizes by major occupational groups within the private
sector.

Tables 6-1 through 6-5 present hourly wage percentiles
that describe the distribution of hourly earnings for each
published occupation. Data are provided for the 10th,
25th, 50th, 75th, and 90th percentiles for detailed occupa
tions within all industries, private industry, State and local
government, full-time workers, and part-time workers.
These iterations correspond to those presented in tables 2—
1, 22, and 2-3. For each published occupation, these per-
centiles relate to the average hourly earnings of jobs sur-
veyed in establishments. The percentiles do not relate to
the hourly earnings of individual workers in these estab-
lishment jobs.

Appendix table 1 provides the number of workers rep-
resented by the survey by major occupational group. The
employment estimates relate to all employers in the area,
rather than just to those surveyed.



Table 1-1. Summary: Mean hourly earnings! and weekly hours by selected characteristics, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Total Private industry State and local government
Hourly earnings Hourly earnings Hourly earnings
Worker and establishment characteristics Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error?2 | hours3 Mean error2 | hours3 Mean error?2 | hours3
(percent) (percent) (percent)
TOLAI e $15.53 2.8 36.1 $15.16 34 36.1 $17.11 3.7 36.0
Worker characteristics:4
White-collar occupations® 18.95 3.4 35.6 19.02 4.1 35.7 18.74 5.3 35.5
Professional specialty and technical .. 22.27 3.2 36.5 22.86 4.2 37.6 21.06 3.4 345
Executive, administrative, and managerial .. 29.18 3.9 41.1 28.96 4.8 42.2 29.99 5.2 375
Sales 17.98 12.9 33.0 18.31 13.0 32.9 - - -
Administrative support 11.97 2.8 34.2 12.22 3.1 33.7 10.98 5.2 36.3
Blue-collar occupations® . 13.87 35 37.6 13.74 3.7 37.6 16.03 7.1 38.5
Precision production, craft, and repair ................ 18.75 4.8 40.4 18.57 5.1 40.5 20.21 10.4 39.9
Machine operators, assemblers, and
INSPECLOIS ..vieeiiiiiieiie ettt 12.94 7.8 39.9 12.85 7.9 39.9 — — -
Transportation and material moving ................... 15.21 7.1 35.8 15.45 7.3 35.9 10.88 13.8 33.8
Handlers, equipment cleaners, helpers,
and 1aborers .........ccoceieiiiiii e 10.32 3.9 36.0 10.22 4.0 35.8 12.41 2.9 39.8
SErVICe 0CCUPALIONSS .......cvvieieieiiieieieeeeie e 10.25 6.9 34.3 7.88 5.5 33.3 14.73 6.5 36.1
FUITEIME e 16.05 2.9 40.0 15.74 35 40.0 17.36 3.8 39.9
Part time ..o..ooovieiieceeee e 10.54 5.3 18.7 10.10 59 19.4 13.52 13.8 15.0
Union 17.90 4.6 39.0 18.92 6.0 37.3 16.08 53 42.4
Nonunion 15.05 3.2 35.5 14.60 3.7 35.9 17.59 4.6 33.6
Time ..o 15.28 2.9 36.8 14.80 3.6 37.0 17.11 3.7 36.0
Incentive 17.62 9.3 31.0 17.62 9.3 31.0 - - -
Establishment characteristics:
Goods producing .... (8) (8) (8) 16.03 4.1 40.4 (8) (8) (8)
Setrvice producing ... (%) (%) (%) - - - (%) (%) (%)
50-99 workers” ... 14.40 7.8 34.5 14.42 7.9 34.5 13.09 10.8 31.7
100-499 workers .. 14.27 5.3 38.4 14.10 5.7 38.4 16.41 7.7 38.1
500 workers or more ... 17.08 3.3 34.8 16.97 4.5 34.4 17.28 4.3 35.7

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, and holidays; nonproduction bonuses; and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on

hourly rate or salary; incentive workers are those whose wages are at least partially
based on productivity payments such as piece rates, commissions, and production
bonuses.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.

Classification of establishments into goods-producing and service-producing
industries applies to private industry only.

Establishments classified with 50-99 workers may contain establishments with
fewer than 50 due to staff reductions between survey sampling and collection.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.



Table 2-1. Mean hourly earnings,! all workers:2 Selected occupations, private industry and State and local government,
National Compensation Survey, Memphis, TN-AR-MS, February 2002

Total Private industry State and local
government
Occupation? Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
$15.53 2.8 $15.16 34 $17.11 3.7
15.35 2.9 14.88 35 17.22 3.6
White collar 18.95 3.4 19.02 4.1 18.74 5.3
White collar excluding sales ... 19.13 3.4 19.19 4.2 18.97 5.1
Professional specialty and technical 22.27 3.2 22.86 4.2 21.06 3.4
Professional specialty ............cccccevvrnne 23.16 3.7 23.40 5.1 22.65 3.2
Engineers, architects, and surveyors . 25.31 7.9 - - - -
Mathematical and computer scientists - - - - - -
Natural scientists ... - - - - - -
Health related ........ 23.46 8.2 24.34 9.9 20.53 6.0
Registered nurses 21.50 17 21.41 2.2 21.76 2.4
Teachers, college and university 27.57 7.2 - - 27.30 8.8
Other post-secondary teachers 26.86 8.8 - - - -
Teachers, except college and university 22.01 4.9 - - 23.40 3.6
Elementary school teachers 23.64 2.9 - - 23.96 3.3
Librarians, archivists, and curators .. - - - - - -
Social scientists and urban planners .. - - - - - -
Sacial, recreation, and religious workers . - - - - - -
Lawyers and JUdges .......ccceevveriieniienieenieenieesiee e - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.€.C. ......cveveiriiiiiiiieeee e 24.21 1.8 24.40 1.6 - -
Technical .......cccoovviiiiiiiiii 19.24 9.9 20.78 15.3 17.01 55
Clinical laboratory technologists and technicians 20.12 5.6 - - - -
Licensed practical NUISes .........ccccccovrveieenennninens 14.13 2.6 - - - -
Health technologists and technicians, n.e.c. 13.89 4.5 - - - -
Executive, administrative, and managerial 29.18 3.9 28.96 4.8 29.99 5.2
Executives, administrators, and managers .. 31.51 3.7 31.47 4.5 31.66 55
Managers and administrators, n.e.c. ..........c.ccco... 31.48 7.6 32.30 8.0 - —
Management related ..........ccccceeieeiieniienienieeneeenn 21.39 10.2 20.53 11.4 - -
Sales .......... 17.98 12.9 18.31 13.0 - -
Cashiers 8.20 6.5 8.07 7.8 - -
Administrative support, including clerical ................... 11.97 2.8 12.22 3.1 10.98 5.2
SECTELANES ..eevieeiieiieeie e 13.88 2.6 14.47 2.3 12.64 29
Bookkeepers, accounting and auditing clerks 13.27 7.9 12.19 9.2 - -
Investigators and adjusters, except insurance 11.56 2.8 11.56 2.8 - -
General office clerks . . 9.87 4.7 10.34 7.2 9.26 4.0
Data entry keyers ........ . 10.17 8.6 - - - —
Administrative support, n.e.c. ......... 11.81 7.3 12.23 9.4 - -
Blue collar ..., 13.87 35 13.74 3.7 16.03 7.1
Precision production, craft, and repair 18.75 4.8 18.57 5.1 20.21 10.4
Supervisors, production 20.80 11.2 20.80 11.2 - -
Machine operators, assemblers, and inspectors ........ 12.94 7.8 12.85 7.9 - -
Miscellaneous machine operators, n.e.c. ............. 18.56 9.8 18.56 9.8 - -
AsSemMDBIErS ... 10.40 5.4 10.40 5.4 - -
Transportation and material moving .........ccccevevveienens 15.21 7.1 15.45 7.3 10.88 13.8
TrUCK AFVETS ..o 14.79 9.1 14.87 9.3 — —
Industrial truck and tractor equipment operators .. 12.43 5.2 12.39 5.4 - -
Handlers, equipment cleaners, helpers, and laborers 10.32 3.9 10.22 4.0 12.41 2.9
Groundskeepers and gardeners, except farm ...... 12.76 18 - - 12.76 18
Stock handlers and baggers ............ccoceenee. . 8.48 8.1 8.48 8.1 - -
Freight, stock, and material handlers, n.e.c. 11.55 3.6 11.55 3.6 - —
Laborers, except construction, n.e.c. .............. 10.16 8.2 10.17 8.3 - -
Service 10.25 6.9 7.88 55 14.73 6.5
Protective service .. . 15.03 9.4 8.68 3.6 17.18 5.9
Supervisors, firefighters and fire prevention ......... 19.47 8.6 - - 19.47 8.6

See footnotes at end of table.



Table 2-1. Mean hourly earnings,! all workers:2 Selected occupations, private industry and State and local government,
National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government
ion3
Oceupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
Service —Continued
Protective service —Continued
Supervisors, police and detectives ............c.cc... $22.35 2.2 - - $22.35 2.2
Firefighting ......cooooiiie e 14.38 3.8 - - 14.38 3.8
Police and detectives, public service .................... 18.81 3.2 - - 18.81 3.2
Guards and police, except public service . 8.88 3.7 - - - -
FOOO SEIVICE ... 7.13 9.6 $6.79 10.2 9.70 7.9
Waiters, waitresses, and bartenders ...................... 2.69 14.9 2.69 14.9 - -
Waiters and WaitreSSes ...........cccoevriiriecinsieene 2.39 8.9 2.39 8.9 - -
Other food Service ..........cccoovvviiiiiiiiiicceicee 9.09 34 8.96 3.8 9.70 7.9
Supervisors, food preparation and service . . 11.78 7.0 11.50 7.4 - -
COOKS ittt 8.98 2.1 9.09 1.9 - -
Food preparation, N.e.C. ......cccovveriiriiienienieeneens 6.75 6.9 6.44 8.0 - -
Health SEIVICE ....c.oovvieiieiiieieeeee e 9.61 5.2 9.33 6.3 - -
Health aides, except NUISING .......cccooevevveriieeneens 10.62 9.0 11.09 12.3 - -
Nursing aides, orderlies and attendants ............... 9.08 6.2 8.56 6.5 - -
Cleaning and building Service ...........ccocvoeeniiieennns 8.58 4.3 8.46 4.9 9.10 8.5
Janitors and cleaners ... . 8.91 4.7 8.85 5.6 9.10 8.5
Personal SErviCe ..........ccccviiieiiiiiiicie e 8.49 7.0 7.83 8.2 10.58 15.2
Baggage porters and bellhops ..........c.cccceviinnnens 8.34 11.2 8.34 11.2 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees. 4 The relative standard error (RSE) is the standard error expressed as a
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded percent of the estimate. It can be used to calculate a "confidence interval" around
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and a sample estimate. For more information about RSEs, see appendix A.
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours. NOTE: Dashes indicate that no data were reported or that data did not meet

All workers include full-time and part-time workers. publication criteria, and n.e.c. means "not elsewhere classified." Overall
A classification system including about 480 individual occupations is used occupational groups may include data for categories not shown separately.

to cover all workers in the civilian economy. See appendix B for more information.



Table 2-2. Mean hourly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

State and local

Total Private industry
government
Occupation® Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
$16.05 29 $15.74 35 $17.36 3.8
15.78 2.9 15.35 3.6 17.48 3.7
White collar 19.77 3.4 19.97 4.0 19.13 5.5
White collar excluding sales ... 19.73 3.4 19.85 4.2 19.39 5.3
Professional specialty and technical 22.67 3.2 23.18 4.2 21.60 3.4
Professional specialty ............cccccevvrnne 23.63 3.6 23.75 5.0 23.37 2.8
Engineers, architects, and surveyors . 25.31 7.9 - - - -
Mathematical and computer scientists - - - - - -
Natural scientists ... - - - - - -
Health related ........ 24.21 8.7 24.83 10.6 21.90 2.6
Registered nurses 21.79 12 - - 21.96 2.7
Teachers, college and university 27.56 7.3 - - 27.29 8.9
Other post-secondary teachers 26.86 8.8 - - - -
Teachers, except college and university 23.37 3.3 - - 24.11 3.1
Elementary school teachers 23.64 2.9 - - 23.96 3.3
Librarians, archivists, and curators .. - - - - - -
Social scientists and urban planners .. - - - - - -
Sacial, recreation, and religious workers . - - - - - -
Lawyers and JUdges .......ccceevveriieniienieenieenieesiee e - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.€.C. ......cveveiriiiiiiiieeee e 24.21 1.8 24.40 1.6 - -
Technical 19.43 10.8 21.07 15.7 16.68 6.6
Licensed practical nurses ... . 14.11 2.7 - - - -
Health technologists and technicians, n.e.c. ........ 13.89 45 - - - -
Executive, administrative, and managerial 29.17 3.9 28.96 4.8 29.92 5.3
Executives, administrators, and managers 31.50 3.7 31.47 4.5 31.58 5.5
Managers and administrators, n.e.c. ........... . 31.48 7.6 32.30 8.0 - -
Management related ...........ccoceeviieieeninieiensee 21.39 10.2 20.53 11.4 - -
20.01 12.9 20.49 12.8 - —
Cashiers 9.81 6.9 - - - -
Administrative support, including clerical ................... 12.11 3.1 12.37 35 11.20 5.3
SECTELANES .vvivveeviiieieeie sttt 13.88 2.6 14.47 2.3 12.64 2.9
Bookkeepers, accounting and auditing clerks ...... 13.27 7.9 12.19 9.2 - -
Investigators and adjusters, except insurance 11.57 2.9 11.57 2.9 - -
General office clerks 10.14 5.0 10.38 7.4 - -
Data entry keyers ..... 10.17 8.6 - - - -
Administrative support, n.e.c. ......... 11.81 7.3 12.23 9.4 - —
BIUE COIIAr oo 14.15 3.6 14.03 3.8 16.05 7.1
Precision production, craft, and repair 18.75 4.8 18.57 5.1 20.21 10.4
Supervisors, production 20.80 11.2 20.80 11.2 - -
Machine operators, assemblers, and inspectors ........ 12.94 7.8 12.85 7.9 - -
Miscellaneous machine operators, n.e.c. .... . 18.56 9.8 18.56 9.8 - -
ASSEMDIETS ..ot 10.40 54 10.40 54 - —
Transportation and material moving 15.89 7.4 16.21 7.7 10.88 13.8
Truck drivers 15.01 9.2 15.10 9.4 - -
Industrial truck and tractor equipment operators .. 12.43 5.2 12.39 5.4 - -
Handlers, equipment cleaners, helpers, and laborers 10.47 4.2 10.36 4.4 12.41 2.9
Groundskeepers and gardeners, except farm ...... 12.78 2.0 - - 12.78 2.0
Stock handlers and baggers .............cccceene 8.90 10.9 8.90 10.9 - -
Freight, stock, and material handlers, n.e.c. ......... 11.97 4.1 11.97 4.1 - -
Laborers, except construction, n.e.C. .......c.ccoeeueene 10.19 8.3 10.20 8.4 - -
ST VA Lo TSP PRI 10.68 7.2 8.12 6.2 14.95 6.4
Protective ServiCe ..........ccoevveeiieiicniiciienieesieesn 15.09 9.3 - - 17.20 5.9
Supervisors, firefighters and fire prevention 19.47 8.6 - - 19.47 8.6
Supervisors, police and detectives 22.35 2.2 - - 22.35 2.2

See footnotes at end of table.




Table 2-2. Mean hourly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government
Occupation® Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
Service —Continued
Protective service —Continued
Firefighting .......ccccviviiiiiiic, $14.38 3.8 - - $14.38 3.8
Police and detectives, public service ................... 18.81 3.2 - - 18.81 3.2
Food service 7.74 12.6 $7.41 14.2 9.71 8.0
Other food service .......... 9.37 3.3 9.29 35 9.71 8.0
Supervisors, food preparation and service ........... 11.78 7.0 11.50 7.4 - -
COOKS wieeiiieiieiie ettt ettt 9.01 2.4 9.15 24 - -
Food preparation, N.€.C. ......cccocveviiniiieniiiiieniens 7.48 4.3 7.28 4.6 - -
Health SErVICE .......cocveiiiiieiieeee e 9.46 33 9.03 4.0 - -
Health aides, except NUISING ........cccocvvvveriiennenns 9.18 6.3 - - - -
Nursing aides, orderlies and attendants ............... 9.58 4.7 9.06 4.9 - -
Cleaning and building service 8.58 4.3 8.46 4.9 9.10 8.5
Janitors and Cleaners ........ccccocevveenieiiienie s 8.91 4.7 8.85 5.6 9.10 8.5
Personal SErVICe .......cccccoiieiieriieiie e 8.30 8.5 8.03 9.8 - -
Baggage porters and bellnops ..........c.cccceviinenens 8.33 12.8 8.33 12.8 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.

They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used

to cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a

percent of the estimate. It can be used to calculate a “"confidence interval” around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "“not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 2-3. Mean hourly earnings,! part-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$10.54 53 $10.10 59 $13.52 13.8

All excluding sales 10.92 5.6 10.48 6.2 13.53 13.8

WhHIte COIAT ..ot 12.40 6.7 11.94 7.6 14.58 15.3

White collar excluding sales ...........ccoeoeviiniieicinneenn. 13.78 7.2 13.54 8.0 14.60 15.3

Professional specialty and technical ............cccccoeviiens 17.84 7.9 18.70 10.8 16.73 11.0

Professional specialty 18.02 10.0 19.37 11.5 15.31 18.9
Mathematical and computer scientists .............c....... - - - - - -
Health related ..o, 19.97 9.0 - - - -
Registered NUISeS .........ccocceviiiiiieniiieienineenes 20.15 45 - - - -
Teachers, college and university .. . - - - - - -
Teachers, except college and university .................. - - - - - -
Librarians, archivists, and curators ...........c.cccceeenen. - - - - - -
Lawyers and jUdgES .........ccovvreervineneenieseeienie e - - - - — -
Technical ..o 17.29 8.4 - - - -
Executive, administrative, and managerial ................. - - - - - -
Executives, administrators, and managers ............... - - - — - -
7.71 8.2 7.71 8.2 - -
Cashiers 6.93 5.2 6.93 5.2 - -
Administrative support, including clerical ..........c.cc..... - - - - - -
Blue collar ... - - - - — _
Precision production, craft, and repair ............cccoceeens - - - - - -
Transportation and material moving .........ccccceevvveinenns - - - - - -
Handlers, equipment cleaners, helpers, and laborers - - - - - -
Stock handlers and baggers ............ccocccviiiiiinns 6.37 8.2 6.37 8.2 - -

Service 7.22 12.5 6.64 14.3 10.63 21.4
Protective service - - - - — -
Food service . 4.14 24.6 4.13 24.7 - -
Waiters, waitresses, and bartenders ..............cco..... 231 7.4 2.31 7.4 - -
Other food service 6.64 17.0 6.63 17.1 - -
Health service ..... 10.18 21.7 10.18 21.7 - -
Personal SErviCe ........cccocveiieiiienicniiesee e 8.84 13.1 7.21 7.4 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used

to cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a

percent of the estimate. It can be used to calculate a “"confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 3-1. Mean weekly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

State and local

Total Private industry
government
Occupation3 Weekly earnings " Weekly earnings Weekly earnings
ean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean error | hours® Mean error | hours®
(percent) (percent) (percent)
$642 3.0 40.0 $629 3.7 40.0 $693 4.0 39.9
All excluding sales 631 3.1 40.0 614 3.8 40.0 697 4.0 39.9
White collar .......cceceieiiiiiiiiiiiie, 787 3.5 39.8 805 4.1 40.3 733 5.3 38.3
White collar excluding sales ........... 785 3.5 39.8 802 4.3 40.4 742 5.2 38.3
Professional specialty and
technical .... 894 3.2 39.4 933 4.0 40.2 818 3.1 37.9
Professional specialty ... 936 3.8 39.6 967 5.2 40.7 872 2.8 37.3
Engineers, architects, and
SUIVEYOIS ..oovviiiiiiiiriiiieinieas 1,095 5.3 43.3 - - — - - -
Mathematical and computer
scientists - - - - - - - - -
Natural scientists ... - - - - - - - - -
Health related 969 8.6 40.0 997 10.5 40.2 868 24 39.6
Registered nurses 870 1.2 39.9 - - - 873 24 39.7
Teachers, college and university 1,045 7.4 37.9 - - - 1,023 8.9 375
Other post-secondary
teachers ......cccccceeeeeeeeiennn, 1,012 8.8 37.7 - - - - - -
Teachers, except college and
UNIVETSILY ooveeiieiieesieeieeee 851 3.1 36.4 - - - 868 3.4 36.0
Elementary school teachers ... 864 2.7 36.5 - - - 871 3.2 36.4
Librarians, archivists, and
CUFALOrS ...cvvviiiiiiiciee - - - - - - - - -
Social scientists and urban
planners ........ccccoeiiiiniinns - - - - - - - - -
Social, recreation, and religious
WOFKETS ..o - - - - - - - - -
Lawyers and judges .................... - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
n.e.c. 982 2.6 40.6 991 2.4 40.6 - - -
Technical . 755 9.4 38.9 812 13.4 385 658 6.8 395
Licensed practical nurses ....... 556 3.2 394 - - - - - -
Health technologists and
technicians, n.e.c. ............. 558 4.4 40.1 - - - - - -
Executive, administrative, and
managerial 1,207 4.2 41.4 1,222 51 42.2 1,155 4.7 38.6
Executives, administrators, and
MANAGENS ....vvevreeiieriieeieeee 1,304 4.4 41.4 1,331 5.3 42.3 1,215 4.8 38.5
Managers and administrators,
N..C. wovverrrnnns 1,319 9.8 41.9 1,361 10.5 42.2 - - -
Management related . 883 9.7 41.3 860 111 41.9 - - -
Sales .... 801 13.0 40.0 820 13.0 40.0 - - -
Cashiers 392 6.9 40.0 - - - - - -
Administrative support, including
clerical 479 3.2 39.6 492 3.6 39.8 435 5.6 38.8
Secretaries 552 2.8 39.7 579 2.3 40.0 495 3.7 39.2
Bookkeepers, accounting and
auditing clerks ................... 528 7.9 39.8 487 9.2 40.0 - - -
Investigators and adjusters,
except insurance 463 2.9 40.0 463 2.9 40.0 - - -
General office clerks . 404 4.9 39.9 415 7.4 40.0 - - -
Data entry keyers 407 8.6 40.0 - - - - - -
Administrative support, n.e.c. 470 7.2 39.8 486 9.2 39.7 - - -
Blue collar .....cocooeviiiiiiieeiceeeeen 565 4.0 40.0 562 4.2 40.0 619 7.9 38.6
Precision production, craft, and
repair . 759 55 40.5 753 5.9 40.5 805 10.4 39.9
Supervisors, production .......... 840 111 40.4 840 111 40.4 - - -

See footnotes at end of table.



Table 3-1. Mean weekly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government
Occupation3 Weekly earnings " Weekly earnings Weekly earnings
ean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean errort | hours® Mean error* | hours®
(percent) (percent) (percent)
Blue collar —Continued
Machine operators, assemblers,
and iNSPectors ......ccocvvvvervennins $516 7.9 39.9 $512 8.0 39.9 - - -
Miscellaneous machine
operators, n.e.c. .... 743 9.8 40.0 743 9.8 40.0 - - -
Assemblers 414 5.5 39.9 414 5.5 39.9 - - -
Transportation and material
moving 646 7.7 40.6 667 8.0 41.2 $368 18.8 33.8
Truck drivers 664 12.1 44.3 671 12.4 44.4 - - -
Industrial truck and tractor
equipment operators ......... 497 5.2 40.0 496 5.4 40.0 - - -
Handlers, equipment cleaners,
helpers, and laborers ................ 411 55 39.3 406 5.8 39.2 497 3.0 40.0
Groundskeepers and
gardeners, except farm ..... 511 2.0 40.0 - - - 511 2.0 40.0
Stock handlers and baggers ... 323 16.3 36.3 323 16.3 36.3 - -
Freight, stock, and material
handlers, n.e.c. ......cc....... 475 5.5 39.7 475 5.5 39.7 - - -
Laborers, except construction,
NE.C. ot 406 8.3 39.9 407 8.4 39.9 - - -
Service 432 8.2 40.4 315 6.7 38.8 649 7.9 43.4
Protective service . 668 11.4 44.3 - - - 789 6.8 45.9
Supervisors, firefighters and
fire prevention ................... 1,024 8.7 52.6 - - - 1,024 8.7 52.6
Supervisors, police and
detectives 896 2.3 40.1 - - - 896 2.3 40.1
Firefighting . 761 3.8 52.9 - - - 761 3.8 52.9
Police and detectives, public
service . 756 2.9 40.2 - - — 756 29 40.2
Food service 300 12.9 38.8 287 14.6 38.8 376 8.8 38.7
Other food service . 364 5.4 38.9 362 6.4 38.9 376 8.8 38.7
Supervisors, food preparation
and service . 515 7.3 43.7 510 8.4 44.3 - - -
Cooks 348 4.0 38.6 352 4.5 38.4 - - -
Food preparation, n.e.c. 247 8.9 33.0 236 10.2 324 - - -
Health service . 366 3.8 38.7 349 4.6 38.7 - - -
Health aides, except nursing .. 352 6.9 38.3 - - - - - -
Nursing aides, orderlies and
attendants .........ccccceeveenee. 373 5.6 38.9 350 5.7 38.6 - - -
Cleaning and building service ..... 341 4.4 39.7 336 5.1 39.8 358 8.7 39.4
Janitors and cleaners ... 353 5.0 39.6 351 6.1 39.7 358 8.7 39.4
Personal service . 304 10.9 36.6 294 12.6 36.6 - - -
Baggage porters and bellhops 312 14.9 37.5 312 14.9 375 - - -

1 Earnings are the straight-time weekly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to

cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a
week, exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 3-2. Mean annual earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Total Private industry State and local
government
Occupation3 Annual earnings " Annual earnings Annual earnings
ean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean error | hours® Mean error | hours®
(percent) (percent) (percent)
$32,891 3.0 2,049 $32,666 3.7 2,075 $33,776 4.0 1,946
All excluding sales 32,306 3.1 2,047 31,852 3.8 2,075 33,974 4.0 1,944
White collar ......cccooeviiiiiiniiiieice 39,925 35 2,020 41,688 4.1 2,088 34,937 5.3 1,827
White collar excluding sales ........... 39,647 3.5 2,010 41,475 4.3 2,089 35,307 5.2 1,821
Professional specialty and
technical .... 44,346 3.2 1,956 47,934 4.0 2,068 37,944 3.1 1,757
Professional specialty ... 45,781 3.8 1,937 49,525 5.2 2,085 39,030 2.8 1,670
Engineers, architects, and
SUIVEYOIS ..oovviiiiiiiiriiiieinieas 56,935 5.3 2,249 - - — - - -
Mathematical and computer
scientists - - - - - - - - -
Natural scientists ... - - - - - - - - -
Health related 50,401 8.6 2,082 51,850 105 2,088 45,113 2.4 2,060
Registered nurses 45,239 1.2 2,076 - - - 45,373 2.4 2,066
Teachers, college and university 50,972 7.4 1,850 - - - 52,263 8.9 1,915
Other post-secondary
teachers ......cccccceeeeeeeeiennn, 51,337 8.8 1,911 - - - - - -
Teachers, except college and
UNIVETSILY ooveeiieiieesieeieeee 34,209 3.1 1,464 - - - 34,330 3.4 1,424
Elementary school teachers ... 33,949 2.7 1,436 - - - 34,114 3.2 1,424
Librarians, archivists, and
CUTALOTS . - - - - - - - - -
Social scientists and urban
planners ........ccccoeiiiiniinns - - - - - - - - -
Social, recreation, and religious
WOFKETS ..o - - - - - - - - -
Lawyers and judges .................... - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
n.e.c. 51,075 2.6 2,110 51,555 2.4 2,113 - - -
Technical . 39,281 9.4 2,022 42,223 134 2,004 34,225 6.8 2,052
Licensed practical nurses ....... 28,892 3.2 2,048 - - - - - -
Health technologists and
technicians, n.e.c. ............. 29,000 4.4 2,088 - - - - - -
Executive, administrative, and
managerial 62,756 4.2 2,152 63,558 5.1 2,195 60,079 4.7 2,008
Executives, administrators, and
MANAGETS ..eovveieenieiieeieeieeniens 67,826 4.4 2,154 69,226 5.3 2,200 63,160 4.8 2,000
Managers and administrators,
N..C. wovverrrnnns 68,610 9.8 2,179 70,795 10.5 2,192 - - -
Management related . 45,898 9.7 2,145 44,730 111 2,178 - - -
Sales .... 41,655 13.0 2,082 42,660 13.0 2,082 - - -
Cashiers 20,404 6.9 2,080 - - - - - -
Administrative support, including
clerical 24,481 3.2 2,022 25,604 3.6 2,070 20,975 5.6 1,872
Secretaries 28,692 2.8 2,067 30,098 2.3 2,080 25,763 3.7 2,039
Bookkeepers, accounting and
auditing clerks ................... 27,477 7.9 2,070 25,345 9.2 2,080 - - -
Investigators and adjusters,
except insurance 24,063 2.9 2,080 24,063 2.9 2,080 - - -
General office clerks . 21,022 4.9 2,074 21,585 7.4 2,080 - - -
Data entry keyers 21,155 8.6 2,080 - - - - - -
Administrative support, n.e.c. 24,437 7.2 2,070 25,271 9.2 2,066 - - -
Blue collar .....cocooeviiiiiiieeiceeeeen 29,303 4.0 2,071 29,217 4.2 2,082 30,531 7.9 1,903
Precision production, craft, and
repair . 39,451 55 2,104 39,151 5.9 2,108 41,874 10.4 2,072
Supervisors, production .......... 43,671 11.1 2,099 43,671 11.1 2,099 - - —

See footnotes at end of table.
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Table 3-2. Mean annual earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government
Occupation3 Annual earnings " Annual earnings Annual earnings
ean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean errort | hours® Mean error* | hours®
(percent) (percent) (percent)
Blue collar —Continued
Machine operators, assemblers,
and iNSPectors ........ccccocvveeevennenne $26,840 7.9 2,074 $26,648 8.0 2,074 - - -
Miscellaneous machine
operators, n.e.c. .... 38,614 9.8 2,080 38,614 9.8 2,080 - - -
Assemblers 21,553 55 2,073 21,553 55 2,073 - - -
Transportation and material
moving 33,015 7.7 2,077 34,696 8.0 2,141 $15,376 18.8 1,413
Truck drivers 34,548 12.1 2,302 34,874 12.4 2,309 - - -
Industrial truck and tractor
equipment operators ......... 25,845 5.2 2,080 25,776 5.4 2,080 - - -
Handlers, equipment cleaners,
helpers, and laborers ................ 21,364 55 2,041 21,119 5.8 2,039 25,819 3.0 2,080
Groundskeepers and
gardeners, except farm ..... 26,577 2.0 2,080 - - - 26,577 2.0 2,080
Stock handlers and baggers ... 16,770 16.3 1,885 16,770 16.3 1,885 - - -
Freight, stock, and material
handlers, n.e.c. ......cc....... 24,710 55 2,064 24,710 55 2,064 - - -
Laborers, except construction,
N.€.C. woiveiiitiiie it 21,123 8.3 2,072 21,139 8.4 2,072 - - -
Service 22,201 8.2 2,079 16,360 6.7 2,015 32,836 7.9 2,196
Protective service . 34,745 11.4 2,302 - - — 41,028 6.8 2,386
Supervisors, firefighters and
fire prevention ................... 53,223 8.7 2,734 - - - 53,223 8.7 2,734
Supervisors, police and
detectives 46,598 2.3 2,085 - - - 46,598 2.3 2,085
Firefighting . 39,550 3.8 2,750 - - - 39,550 3.8 2,750
Police and detectives, public
service . 39,317 2.9 2,090 - - — 39,317 29 2,090
Food service 15,193 12.9 1,963 14,936 14.6 2,016 16,493 8.8 1,699
Other food service . 18,297 5.4 1,953 18,803 6.4 2,025 16,493 8.8 1,699
Supervisors, food preparation
and service . 25,675 7.3 2,179 26,499 8.4 2,303 - - -
Cooks 17,497 4.0 1,942 18,289 4.5 1,999 - - -
Food preparation, n.e.c. .. 12,024 8.9 1,608 12,267 10.2 1,686 - - -
Health service . 19,035 3.8 2,013 18,173 4.6 2,012 - - -
Health aides, except nursing .. 18,288 6.9 1,991 - - — - — -
Nursing aides, orderlies and
attendants .........ccccceeveenee. 19,373 5.6 2,022 18,188 5.7 2,008 - - -
Cleaning and building service ..... 17,708 4.4 2,063 17,492 51 2,067 18,632 8.7 2,046
Janitors and cleaners ... 18,344 5.0 2,059 18,250 6.1 2,062 18,632 8.7 2,046
Personal service . 15,306 10.9 1,843 15,044 12.6 1,873 - - -
Baggage porters and bellhops 16,242 14.9 1,950 16,242 14.9 1,950 - - -

1 Earnings are the straight-time annual wages or salaries paid to employees.

They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to

11

cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean annual hours are the hours an employee is scheduled to work in a year,
exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)

. 2.8 $15.16 34 $17.11 3.7

All excluding sales ... 15.35 2.9 14.88 35 17.22 3.6

White collar 18.95 3.4 19.02 4.1 18.74 5.3
7.95 3.6 7.93 3.7 - -

9.71 4.7 9.95 51 8.80 5.2

9.88 1.9 9.90 2.3 9.80 3.4

13.31 5.7 13.61 5.9 10.75 6.1

16.36 4.3 15.21 4.3 18.43 7.3

16.17 5.6 17.14 7.0 14.92 6.9

21.21 3.0 21.94 3.0 18.39 5.9

23.49 29 23.46 2.3 23.53 7.3

27.20 6.6 28.52 8.8 24.79 6.9
29.09 6.1 28.60 6.8 - -

36.27 6.6 36.51 7.5 34.51 2.6
39.05 8.5 38.27 9.6 - -
Not able to be leveled 25.91 335 - - - -

White collar excluding sales . 19.13 3.4 19.19 4.2 18.97 5.1
8.23 3.6 8.21 3.7 - -

10.14 4.5 10.63 4.2 8.80 52

10.05 2.4 10.03 3.0 10.09 4.1

13.27 3.7 13.62 3.7 10.75 6.1

16.49 4.4 15.35 4.5 18.43 7.3

15.37 4.9 15.85 6.5 14.92 6.9

21.21 3.0 21.94 3.0 18.39 59

22.42 4.6 20.84 4.7 23.53 7.3

25.58 34 26.06 3.6 24.79 6.9
28.47 6.0 27.85 6.7 - -

36.27 6.6 36.51 7.5 34.51 2.6
42.54 4.8 - - - -
25.91 335 - - - -

22.27 3.2 22.86 4.2 21.06 34

23.16 3.7 23.40 51 22.65 3.2

19.17 8.0 16.22 121 21.18 8.5
21.85 3.0 22.56 25 - -

22.41 2.1 20.99 5.4 23.40 1.8

24.28 3.3 24.96 3.8 23.39 4.7
28.29 7.4 27.43 8.7 - -

34.34 3.0 - - 34.34 3.0
Engineers, architects, and surveyors .. 25.31 7.9 - - - -
Mathematical and computer scientists - - - - - -
Natural scientists - - - - - -

Health related 23.46 8.2 24.34 9.9 20.53 6.0
21.14 25 21.18 2.6 - -
20.48 2.0 20.50 2.1 - -
22.59 4.2 24.46 6.9 - -

21.50 17 21.41 2.2 21.76 2.4
21.31 25 21.35 2.6 - -
21.61 1.6 - - - -

Teachers, college and university 27.57 7.2 - - 27.30 8.8
Other post-secondary teachers 26.86 8.8 - - - -

Teachers, except college and university 22.01 4.9 - - 23.40 3.6
20.40 9.2 - - - -

Elementary school teachers 23.64 2.9 - - 23.96 3.3
Librarians, archivists, and curators ... - - - - - -
Social scientists and urban planners ... - - - - - -
Social, recreation, and religious workers - - - - - -
Lawyers and judges - - - - - -

Writers, authors, entertainers, athletes, and

Professionals, N.€.C. .....cccovrveriiiieereseeese e 24.21 1.8 24.40 1.6 - -

Technical 19.24 9.9 20.78 15.3 17.01 55
5. 15.23 7.2 16.19 8.2 - -
6. 15.56 5.6 - - - -
7 19.09 7.2 - - - -
Clinical laboratory technologists and technicians 20.12 5.6 - - - -

See footnotes at end of table.
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Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
White collar —Continued
Professional specialty and technical —Continued
Technical —Continued
Licensed practical NUIsSes ...........cccoceeveeiieniiieninen. $14.13 2.6 - - - -
D e 13.54 3.9 - - - -
Health technologists and technicians, n.e.c. ........ 13.89 4.5 - - - -
Executive, administrative, and managerial 29.18 3.9 $28.96 4.8 $29.99 5.2
21.23 10.3 - - - -
27.67 12.3 - - - -
29.39 4.4 28.86 6.1 - -
42.65 4.9 - - - -
3151 3.7 31.47 4.5 31.66 55
29.80 11.8 - - - -
28.73 5.3 27.83 6.7 - -
42.65 4.9 - - - -
Managers and administrators, n.e.c. 31.48 7.6 32.30 8.0 - -
Management related 21.39 10.2 20.53 11.4 - -
D s 31.39 7.8 - - - -
SAIES it 17.98 12.9 18.31 13.0 - -
7.98 6.0 7.98 6.0 - -
9.53 2.6 - - - -
13.54 19.1 13.54 19.1 - -
8.20 6.5 8.07 7.8 - -
11.97 2.8 12.22 3.1 10.98 52
8.23 3.6 8.21 3.7 - -
10.22 4.5 10.63 4.2 8.98 52
10.07 2.6 10.07 3.2 10.09 4.1
13.28 4.1 13.72 4.0 10.75 6.1
14.84 35 14.94 4.2 14.52 7.0
15.26 7.1 15.49 7.8 - -
17.90 59 18.41 5.6 - -
13.88 2.6 14.47 2.3 12.64 2.9
14.45 2.6 14.74 2.2 - -
. 14.41 2.6 - - - -
Bookkeepers, accounting and auditing clerks ...... 13.27 7.9 12.19 9.2 - -
Investigators and adjusters, except insurance ..... 11.56 2.8 11.56 2.8 - -
General office clerks 9.87 4.7 10.34 7.2 9.26 4.0
Ao 12.36 18.0 - - - -
Data entry keyers 10.17 8.6 - - - -
Administrative SUPPOrt, N.€.C. ....cocvvvviviriiiiienieens 11.81 7.3 12.23 9.4 - -
Blue collar 13.87 35 13.74 3.7 16.03 7.1
1. 8.60 4.1 8.60 4.1 - -
2. 10.22 4.4 10.21 4.7 10.32 11.4
3. 11.77 5.9 11.79 6.1 10.95 55
4 11.95 55 11.68 6.5 13.07 1.9
5 17.00 6.1 17.20 6.6 13.61 1.3
6. 19.53 4.3 19.63 45 - -
7 22.93 5.0 22.89 5.7 23.16 3.8
18.75 4.8 18.57 51 20.21 10.4
11.89 7.1 11.89 74 - -
15.66 7.1 15.86 8.1 - -
20.98 7.7 21.04 7.8 - -
22.30 3.8 22.13 4.5 23.16 4.3
20.80 11.2 20.80 11.2 - -
12.94 7.8 12.85 7.9 - -
8.17 53 8.17 53 - -
9.82 5.1 9.82 5.1 - -
11.63 7.2 11.63 7.2 - -

See footnotes at end of table.
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Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Blue collar —Continued
Machine operators, assemblers, and inspectors
—Continued
A o e $13.03 3.6 $13.03 3.6 - -
19.38 2.8 - - - -
Miscellaneous machine operators, n.e.c. 18.56 9.8 18.56 9.8 - -
Assemblers 10.40 5.4 10.40 5.4 - -
Transportation and material moving .... 15.21 7.1 15.45 7.3 $10.88 13.8
10.15 51 - - - -
10.45 10.1 10.48 11.0 - -
18.18 2.7 18.27 2.6 - -
18.34 2.4 18.39 2.6 - -
14.79 9.1 14.87 9.3 - -
18.57 2.2 - - - -
Industrial truck and tractor equipment operators .. 12.43 5.2 12.39 5.4 - -
Handlers, equipment cleaners, helpers, and laborers 10.32 3.9 10.22 4.0 12.41 2.9
8.69 4.9 8.69 4.9 - -
10.62 111 10.32 13.2 11.73 4.7
12.74 8.8 12.74 9.0 - -
12.50 7.2 - - - -
Groundskeepers and gardeners, except farm . 12.76 1.8 - - 12.76 1.8
Stock handlers and baggers 8.48 8.1 8.48 8.1 - -
7.68 7.4 7.68 7.4 - -
11.55 3.6 11.55 3.6 - -
11.50 10.2 11.50 10.2 - -
10.16 8.2 10.17 8.3 - -
7.64 12.2 7.62 12.4 - -
Service 10.25 6.9 7.88 55 14.73 6.5
6.54 7.1 5.94 7.1 9.38 12.2
7.25 15.6 6.61 18.2 10.26 8.7
8.94 3.1 8.63 2.7 10.22 6.6
10.48 4.1 10.75 52 9.54 35
13.41 4.0 - - 13.13 5.9
15.13 2.3 - - 15.38 15
18.72 5.0 - - 18.72 5.0
18.16 4.8 - - 18.16 4.8
15.03 9.4 8.68 3.6 17.18 5.9
8.55 3.4 - - - -
13.52 4.4 - - 13.52 4.4
15.52 9 - - 15.52 9
18.72 5.0 - - 18.72 5.0
18.16 4.8 - - 18.16 4.8
Supervisors, firefighters and fire prevention ......... 19.47 8.6 - - 19.47 8.6
Supervisors, police and detectives ........ . 22.35 2.2 - - 22.35 2.2
Firefighting ... 14.38 3.8 - - 14.38 3.8
Police and detectives, public service ..... 18.81 3.2 - - 18.81 3.2
Guards and police, except public service . 8.88 3.7 - - - -
Food service 7.13 9.6 6.79 10.2 9.70 7.9
5.47 9.9 5.17 10.7 - -
5.25 32.1 5.01 33.0 - -
9.76 5.6 - - - -
2.69 14.9 2.69 14.9 - -
. 3.18 22.0 3.18 22.0 - -
Waiters and waitresses . 2.39 8.9 2.39 8.9 - -
Other food service 9.09 34 8.96 3.8 9.70 7.9
6.98 4.8 6.77 53 - -
9.76 5.6 - - - -
11.78 7.0 11.50 7.4 - -
Cooks 8.98 2.1 9.09 1.9 - -
Food preparation, n.e.c. ........... 6.75 6.9 6.44 8.0 - -

See footnotes at end of table.
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Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Service —Continued
Food service —Continued
Other food service —Continued
Food preparation, n.e.c. —Continued

$6.57 8.1 $6.25 9.4 - -
Health service .. 9.61 5.2 9.33 6.3 - -
2. 9.39 8.2 8.63 9.0 - -
3. 8.34 55 8.34 5.5 - -
Health aides, except NUrsing .........ccceceevverineennnene 10.62 9.0 11.09 12.3 - -
Nursing aides, orderlies and attendants ............... 9.08 6.2 8.56 6.5 - -
9.43 8.6 - - - -

8.58 4.3 8.46 4.9 $9.10 8.5
7.74 2.8 - - - -
8.12 6.9 - - - -

8.91 4.7 8.85 5.6 9.10 8.5
7.90 2.7 - - - -
8.12 6.9 - - - -

8.49 7.0 7.83 8.2 10.58 15.2
7.90 14.1 6.29 9.3 - -
8.05 4.6 - - - -
8.34 11.2 8.34 11.2 - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

All workers include full-time and part-time workers.

4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
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hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
. 29 $15.74 35 $17.36 3.8
All excluding sales ... 15.78 2.9 15.35 3.6 17.48 3.7
White collar 19.77 3.4 19.97 4.0 19.13 5.5
8.25 4.7 - - - -
10.11 5.2 10.37 5.8 9.29 5.8
9.91 2.0 9.95 24 9.81 35
13.38 6.3 13.73 6.5 10.75 6.1
16.90 3.9 15.56 3.9 19.33 6.1
16.18 5.6 17.14 7.0 14.94 7.0
21.31 3.1 22.14 2.9 18.39 5.9
23.50 29 23.47 2.3 23.54 7.3
27.81 6.9 28.60 9.2 26.09 6.8
29.09 6.1 28.60 6.8 - -
36.28 6.7 36.51 7.5 - -
39.08 8.6 38.27 9.6 - -
19.73 34 19.85 4.2 19.39 5.3
10.09 6.0 10.40 6.7 9.29 5.8
10.06 25 10.04 3.0 10.10 4.2
13.20 4.3 13.61 4.3 10.75 6.1
17.06 3.9 15.73 4.0 19.33 6.1
15.38 4.9 15.85 6.5 14.94 7.0
21.31 3.1 22.14 2.9 18.39 59
22.43 4.6 20.84 4.7 23.54 7.3
26.05 34 26.02 3.7 26.09 6.8
28.47 6.0 27.85 6.7 - -
36.28 6.7 36.51 75 - -
42.65 4.9 - - - -
Professional specialty and technical ...........ccccceeveenee. 22.67 3.2 23.18 4.2 21.60 3.4
Professional specialty 23.63 3.6 23.75 5.0 23.37 2.8
21.42 4.5 - - - -
22.06 2.8 22.86 1.9 - -
22.42 2.1 20.99 55 23.41 1.8
24.32 3.3 24.75 3.8 23.76 5.2
28.29 7.4 27.43 8.7 - -
Engineers, architects, and surveyors 25.31 7.9 - - - -
Mathematical and computer scientists - - - - - -
Natural scientists - - - - - -
Health related .. 24.21 8.7 24.83 10.6 21.90 2.6
8. 20.46 21 20.48 2.2 - -
Registered nurses .... 21.79 1.2 - - 21.96 2.7
Teachers, college and university .. 27.56 7.3 - - 27.29 8.9
Other post-secondary teachers .... 26.86 8.8 - - - -
Teachers, except college and university ... 23.37 3.3 - - 2411 3.1
Elementary school teachers ............ 23.64 2.9 - - 23.96 3.3
Librarians, archivists, and curators ... - - - - - -
Social scientists and urban planners ...... - - - - - -
Social, recreation, and religious workers - - - - - -
Lawyers and judges - - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. .... 24.21 1.8 24.40 1.6 — —
Technical 19.43 10.8 21.07 15.7 16.68 6.6
15.24 7.5 16.25 8.5 - -
15.59 5.7 - - - -
19.07 7.3 - - - -
Licensed practical nurses ...... 14.11 2.7 - - - -
Health technologists and technicians, n.e.c. 13.89 4.5 - - - -
29.17 3.9 28.96 4.8 29.92 53
21.23 10.3 - - - -
27.67 12.3 - - - -
29.39 4.4 28.86 6.1 - -
42.65 4.9 - - - -
31.50 3.7 31.47 4.5 31.58 55
29.80 11.8 - - - -

See footnotes at end of table.
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Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
White collar —Continued
Executive, administrative, and managerial —Continued
Executives, administrators, and managers
—Continued
53 $27.83 6.7 - -
4.9 - - - -
Managers and administrators, n.e.c. 7.6 32.30 8.0 - -
Management related .. 10.2 20.53 11.4 - -
7.8 - - - -
12.9 20.49 12.8 - -
18.7 14.29 18.7 - -
6.9 - - - -
3.1 12.37 35 $11.20 5.3
6.0 10.40 6.7 9.29 5.8
2.6 10.07 3.2 10.10 4.2
4.9 13.72 4.9 10.75 6.1
3.7 15.00 4.4 14.52 7.0
7.1 15.49 7.8 - -
59 18.41 5.6 - -
2.6 14.47 2.3 12.64 2.9
2.6 14.74 2.2 - -
. . 2.6 - - - -
Bookkeepers, accounting and auditing clerks ...... 13.27 7.9 12.19 9.2 - -
Investigators and adjusters, except insurance ..... 11.57 2.9 11.57 2.9 - -
General office clerks 10.14 5.0 10.38 7.4 - -
12.36 18.0 - - - -
Data entry keyers 10.17 8.6 - - - -
Administrative support, n.e.c. ... 11.81 7.3 12.23 9.4 - -
Blue collar .. 14.15 3.6 14.03 3.8 16.05 7.1
8.53 4.5 8.53 45 - -
10.16 53 10.14 5.8 10.29 11.7
11.77 5.9 11.79 6.1 10.95 55
11.94 55 11.66 6.6 13.07 1.9
17.00 6.1 17.20 6.6 13.61 1.3
19.72 4.3 19.83 4.4 - -
22.94 5.0 22.91 5.8 23.16 3.8
18.75 4.8 18.57 51 20.21 10.4
11.89 7.1 11.89 74 - -
15.66 7.1 15.86 8.1 - -
20.98 7.7 21.04 7.8 - -
22.32 3.8 22.15 4.5 23.16 4.3
20.80 11.2 20.80 11.2 - -
12.94 7.8 12.85 7.9 - -
8.17 53 8.17 53 - -
9.82 5.1 9.82 5.1 - -
11.63 7.2 11.63 7.2 - -
13.03 3.6 13.03 3.6 - -
19.38 2.8 - - - -
Miscellaneous machine operators, n.e.c. 18.56 9.8 18.56 9.8 - -
Assemblers 10.40 5.4 10.40 5.4 - -
Transportation and material moving .... 15.89 7.4 16.21 7.7 10.88 13.8
9.80 9.4 - - - -
10.45 10.1 10.48 11.0 - -
18.18 2.7 18.27 2.6 - -
18.67 2.0 - - - -
15.01 9.2 15.10 9.4 - -
18.57 2.2 - - - -
Industrial truck and tractor equipment operators .. 12.43 5.2 12.39 5.4 - -

See footnotes at end of table.
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Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error> Mean error® Mean error®
(percent) (percent) (percent)
Blue collar —Continued
Handlers, equipment cleaners, helpers, and laborers $10.47 4.2 $10.36 4.4 $12.41 2.9
1 8.63 5.7 8.63 5.7 - -
10.61 11.2 10.32 13.3 11.72 4.8
12.74 8.8 12.74 9.0 - -
12.44 75 - - - -
Groundskeepers and gardeners, except farm . 12.78 2.0 - - 12.78 2.0
Stock handlers and baggers .. 8.90 10.9 8.90 10.9 - -
8.15 7.8 8.15 7.8 - -
11.97 4.1 11.97 4.1 - -
1151 10.3 1151 10.3 - -
10.19 8.3 10.20 8.4 - -
7.65 12.5 - - - -
Service 10.68 7.2 8.12 6.2 14.95 6.4
6.92 4.5 6.74 5.2 - -
7.48 18.9 6.77 21.6 11.30 2.3
9.01 3.4 8.67 2.9 10.23 6.6
10.20 34 10.41 4.3 9.54 3.5
13.21 53 - - 13.13 5.9
15.13 2.3 - - 15.38 15
18.72 5.0 - - 18.72 5.0
18.16 4.8 - - 18.16 4.8
15.09 9.3 - - 17.20 59
13.52 4.4 - - 13.52 4.4
15.52 9 - - 15.52 9
18.72 5.0 - - 18.72 5.0
18.16 4.8 - - 18.16 4.8
Supervisors, firefighters and fire prevention ......... 19.47 8.6 - - 19.47 8.6
Supervisors, police and detectives ....................... 22.35 2.2 - - 22.35 2.2
Firefighting 14.38 3.8 - - 14.38 3.8
Police and detectives, public service 18.81 3.2 - - 18.81 3.2
Food service .... 7.74 12.6 7.41 14.2 9.71 8.0
6.69 6.9 6.44 7.9 - -
5.47 34.4 5.22 35.4 - -
10.04 5.8 - - - -
9.37 3.3 9.29 3.5 9.71 8.0
7.45 4.9 7.30 5.6 - -
3 10.04 5.8 - - - -
Supervisors, food 11.78 7.0 11.50 7.4 - -
COOKS oottt 9.01 24 9.15 24 - -
Food preparation, n.e.c. 7.48 4.3 7.28 4.6 - -
............. 7.38 4.7 - - - -
Health service ............... 9.46 3.3 9.03 4.0 - -
Health aides, except nursing .... 9.18 6.3 - - - -
Nursing aides, orderlies and atte 9.58 4.7 9.06 4.9 - -
Cleaning and building service 8.58 4.3 8.46 4.9 9.10 8.5
7.74 2.8 - - - -
8.12 6.9 - - - -
8.91 4.7 8.85 5.6 9.10 8.5
7.90 2.7 - - - -
8.12 6.9 - - - -

See footnotes at end of table.
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Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Total Private industry State and local
government

Occupation and level Relative Relative Relative

Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Service —Continued

Personal service $8.30 8.5 $8.03 9.8 - -
Baggage porters and bellhops ... 8.33 12.8 8.33 12.8 - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

5 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-3. Selected occupations?! and levels,2 part-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)

53 $10.10 59 $13.52 13.8

All excluding sales 10.92 5.6 10.48 6.2 13.53 13.8

White collar .... 12.40 6.7 11.94 7.6 14.58 15.3
1. 7.54 4.9 - - - -
2. 9.09 9.1 9.36 9.6 - -
5. 11.16 55 - — - -
9.. 21.60 7.9 - - - -

11 35.29 4.9 - - 35.29 4.9

White collar excluding sales 13.78 7.2 13.54 8.0 14.60 15.3
5.. 11.16 55 - - - -
9. 21.60 7.9 - - - -

11 ... 35.29 49 - - 35.29 4.9

Professional specialty and technical ............c.ccccennnne. 17.84 7.9 18.70 10.8 16.73 11.0

Professional specialty 18.02 10.0 19.37 11.5 15.31 18.9

11 s 35.29 4.9 - - 35.29 4.9
Mathematical and computer scientists ..................... - - - - - -
Health related ... 19.97 9.0 - - - -
Registered nurses 20.15 4.5 - - - -
Teachers, college and UNIVErSItY ..........cccocveveenineens - - - - - -
Teachers, except college and university - - - - - -
Librarians, archivists, and curators ...................cc...... - - - - - -
Lawyers and JUdgES ........cccoerirreriiieieieseeee e - - - - - -
TEChNICAl ..o 17.29 8.4 - - - -
Executive, administrative, and managerial .................. - - - - - -
Executives, administrators, and managers ............... - - - - — —
7.71 8.2 7.71 8.2 - -
Cashiers ... 6.93 52 6.93 52 - -
Administrative support, including clerical ................... - - - - - -
BIUE COMIAN ..ot - - - - - -
Precision production, craft, and repair .........c.cccceouene. - - - - - -
Transportation and material moviNg .......cccccevvvvivenenens - - - - - -
Handlers, equipment cleaners, helpers, and laborers - - - - - -
Stock handlers and baggers 6.37 8.2 6.37 8.2 - -
L e 6.37 8.2 6.37 8.2 - -

Service 7.22 12.5 6.64 14.3 10.63 21.4
5.62 22.8 411 18.6 - -
. 6.15 9.4 - - - -
3. 8.30 4.4 - - - -
Protective ServiCe .........cccceviierienieenieeieeseeeiee s - - - - - -
Food service . 4.14 24.6 4.13 24.7 - -
L e 3.20 13.0 3.19 12.9 - -
Waiters, waitresses, and bartenders 2.31 7.4 2.31 7.4 — —
Other f00d SErViCe ........cccovivviiiiiiieie e 6.64 17.0 6.63 17.1 - -
Health service .... 10.18 21.7 10.18 21.7 - -
Personal service 8.84 13.1 7.21 7.4 - -
L e 9.70 21.8 - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 5-1. Selected worker characteristics: Mean hourly earnings?! by occupational group,2 National
Compensation Survey, Memphis, TN-AR-MS, February 2002

Private industry and State and local government
Occupational group " -
Full t|m% Part t'mg Union4 | Nonunion4| Time5 | Incentive®
workers workers
Mean
All occupations $16.05 $10.54 $17.90 $15.05 $15.28 $17.62
All excluding sales 15.78 10.92 18.25 14.76 15.31 -
White collar 19.77 12.40 19.24 18.93 18.88 -
White-collar excluding sales ... 19.73 13.78 2151 18.93 19.54 -
Professional specialty and technical .............cccccoovevennnee. 22.67 17.84 26.89 21.83 22.08 -
Professional specialty ... 23.63 18.02 - 23.11 23.04 -
Technical ........cccceveennnn 19.43 17.29 29.85 16.84 19.24 -
Executive, administrative, and managerial 29.17 - - 29.18 30.32 -
Sales 20.01 7.71 13.11 18.93 14.91 31.15
Administrative support, including clerical 12.11 - 16.19 11.51 12.05 -
Blue collar 14.15 - 18.45 12.45 13.73 15.05
Precision production, craft, and repair 18.75 - 19.39 18.44 18.35 -
Machine operators, assemblers, and inspectors ... 12.94 - 18.10 10.48 13.04 -
Transportation and material moving ..........cccecvvevierieennens 15.89 - 21.88 12.83 15.22 15.17
Handlers, equipment cleaners, helpers, and laborers ...... 10.47 - 12.73 10.00 10.20 -
SEIVICE ittt 10.68 7.22 15.20 8.90 10.25 -
Relative error® (percent)
All occupations 2.9 5.3 4.6 3.2 2.9 9.3
All excluding sales 2.9 5.6 4.6 3.2 3.0 -
White collar 3.4 6.7 10.6 35 35 -
White-collar excluding sales ... 3.4 7.2 12.3 3.5 3.6 -
Professional specialty and technical 3.2 7.9 18.3 2.9 35 -
Professional specialty ... 3.6 10.0 - 3.9 4.2 -
Technical 10.8 8.4 34.4 4.8 9.9 -
Executive, administrative, and managerial 3.9 - - 3.9 35 -
Sales 12.9 8.2 19.9 144 114 20.9
Administrative support, including clerical 3.1 - 8.8 25 3.2 -
Blue collar 3.6 - 5.4 4.1 3.8 8.8
Precision production, craft, and repair 4.8 - 4.4 6.5 4.6 -
Machine operators, assemblers, and inspectors ... 7.8 - 7.4 7.0 8.0 -
Transportation and material moving 7.4 - 12.5 6.5 9.1 10.9
Handlers, equipment cleaners, helpers, and laborers ...... 4.2 - 7.4 4.2 4.2 -
SEIVICE eiiiitieiiie ettt 7.2 12.5 7.4 7.3 7.0 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Union workers are those whose wages are determined through
collective bargaining.

Time workers’ wages are based solely on an hourly rate or salary;
incentive workers are those whose wages are at least partially based on
productivity payments such as piece rates, commissions, and production
bonuses.

6 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria.



Table 5-2. Major industry division: Mean hourly earnings?! by occupational group,2 private industry, National Compensation

Survey, Memphis, TN-AR-MS, February 2002

Full-time and part-time workers
Goods-producing industries3 Service-producing industries*
Occupational group . )
,_’-\II pr|v_ate con- | Manu- Trgnsport- Wholesale _Fmance,
industries . ation and . | insurance, | Serv-
Total | Mining | struc- | factur- | Total blic util and retail d real -
tion ing public util- trade and real ices
ities estate
Mean

All occupations ... $15.16 | $16.03 - - $16.20 - $18.08 - $12.71 -

All excluding sales . 14.88 15.96 - - 16.10 - 18.03 - 12.97 -

White collar 19.02 21.73 - - 21.73 - - - 13.64 -

White-collar excluding sales 19.19 21.76 - - 21.76 - - - 13.99 -

Professional specialty and technical .. 22.86 24.21 - - 24.21 - - - - -

Professional specialty 23.40 24.79 - - 24.79 - - - - -

Technical 20.78 - - - - - - - - -

Executive, administrative, and managerial .. 28.96 31.22 - - 31.22 - - - 21.40 -

Sales 18.31 21.31 - - 21.31 - - - - -

Administrative support, including clerical .. 12.22 12.47 - - 12.47 - - - 9.91 -

Blue collar 13.74 14.21 - - 13.76 - 17.02 - - -

Precision production, craft, and repair 18.57 18.74 - - 19.79 - 18.27 - - -

Machine operators, assemblers, and inspectors ... 12.85 13.43 - - 13.43 - - - - -

Transportation and material moving .........c.cccocueens 15.45 14.76 - - 14.76 - 18.63 - - -
Handlers, equipment cleaners, helpers, and

1aDOrers ..o 10.22 9.56 - - 9.46 - - - - -

SEIVICE ..ot 7.88 - - - - - - - - -

Relative errorS (percent)

All OCCUPALIONS ..eiiiiiiiiiiieiec e 34 4.1 - - 5.1 - 6.9 - 12.5 -

All excluding Sales ..........ccoviiieiiiiieieiiieeene 3.5 4.3 - - 5.3 - 7.1 - 12.5 -

White COIAr ..vviiiiiiiiiieeiecee e 4.1 6.6 — - 6.6 - — - 11.3 —

White-collar excluding sales ...........ccocceevivvriieennns 4.2 6.9 - - 6.9 - - - 11.0 -

Professional specialty and technical ....................... 4.2 3.3 - - 3.3 - - - - -

Professional specialty 5.1 3.0 - - 3.0 - - - - -

Technical 15.3 - - - - - - - - -

Executive, administrative, and managerial .. 4.8 6.1 - - 6.1 - - - 9.1 -

Sales 13.0 28.7 - - 28.7 - — - - -

Administrative support, including clerical .. 3.1 5.4 - - 5.4 - - - 3.4 -

Blue collar 3.7 4.6 - - 6.3 - 8.5 - - -

Precision production, craft, and repair . 5.1 7.0 - - 4.7 - 4.8 - - -

Machine operators, assemblers, and inspectors ... 7.9 7.7 - - 7.7 - - - - -

Transportation and material moving ...........c.ccccvee... 7.3 14.1 - - 14.1 - 11.7 - - -
Handlers, equipment cleaners, helpers, and

laborers ... 4.0 8.0 - - 11.9 - - - - -

SEIVICE ..ottt 5.5 - - - - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
Weighted by hours.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.
Goods-producing industries include mining, construction, and manufacturing.
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4 Service-producing industries include transportation and public utilities; wholesale
and retail trade; finance, insurance, and real estate; and services.

5 The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a “confidence interval' around a sample
estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.



Table 5-3. Establishment employment size: Mean hourly earnings! by occupational group,? private
industry, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Full-time and part-time workers

100 workers or more
Occupational group All private
industry 50 - 99 500
workers3 100 - 499
workers Total workers or
workers
more
Mean
All occupations $15.16 $14.42 $15.35 $14.10 $16.97
All excluding sales . 14.88 13.46 15.24 14.09 16.86
WHiIte COIIAT ..iiiiiiiiiiie e 19.02 19.30 18.96 18.00 19.51
White-collar excluding sales ..........ccccovveniiieiieniiennnns 19.19 17.70 19.51 18.81 19.91
Professional specialty and technical .............cccccoveennnns 22.86 18.74 23.80 23.05 24.07
Professional specialty ... 23.40 19.56 24.26 26.27 23.64
Technical 20.78 - 21.98 15.03 26.12
Executive, administrative, and managerial .. 28.96 31.36 28.48 31.22 26.31
Sales 18.31 25.50 16.57 14.37 -
Administrative support, including clerical .. 12.22 12.07 12.26 12.01 12.45
Blue collar 13.74 13.23 13.87 13.87 13.86
Precision production, craft, and repair 18.57 21.55 17.68 17.59 17.95
Machine operators, assemblers, and inspectors ... 12.85 10.72 13.60 12.85 16.11
Transportation and material MoviNg .........cccceevviveiverenens 15.45 9.31 16.49 17.19 14.88
Handlers, equipment cleaners, helpers, and laborers ...... 10.22 10.31 10.20 10.51 9.13
SEIVICE ittt et 7.88 7.23 8.12 7.49 9.23
Relative error4 (percent)

All occupations 3.4 7.9 3.8 5.7 45

All excluding sales . 3.5 6.4 4.1 6.0 4.8

White collar 4.1 9.5 45 8.4 52

White-collar excluding sales 4.2 8.0 4.8 8.4 5.7

Professional specialty and technical 4.2 11.6 4.2 9.5 4.7

Professional specialty ... 5.1 134 5.1 17.2 2.6

Technical 15.3 - 18.0 5.3 225

Executive, administrative, and managerial .. 4.8 9.2 5.7 7.8 8.9

Sales 13.0 31.5 10.7 17.9 -

Administrative support, including clerical .. 3.1 6.4 35 4.9 5.0

Blue collar 3.7 8.7 4.2 5.5 4.2

Precision production, craft, and repair 5.1 7.2 4.0 5.1 4.9

Machine operators, assemblers, and inspectors ... 7.9 15.5 8.6 115 7.6

Transportation and material moving 7.3 9.9 7.8 10.2 84

Handlers, equipment cleaners, helpers, and laborers . 4.0 8.4 4.6 4.8 10.7

SEIVICE ettt 55 7.1 7.4 10.2 54

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments,
and hazard pay. Excluded are premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. The mean is computed
by totaling the pay of all workers and dividing by the number of
workers, weighted by hours.

A classification system including about 480 individual
occupations is used to cover all workers in the civilian economy. See
appendix B for more information.

3 Establishments classified with 50-99 workers may contain

establishments with fewer than 50 due to staff reductions between
survey sampling and collection.

The relative standard error (RSE) is the standard error
expressed as a percent of the estimate. It can be used to calculate a
“confidence interval" around a sample estimate. For more information
about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did
not meet publication criteria.
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Table 6-1. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, all
industries, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Occupation3 10 25 Me5%|an 75 90
$7.67 $9.53 $13.14 $20.15 $24.84
7.67 9.54 13.14 19.97 24.07
White collar 9.03 11.31 17.77 24.07 30.26
White collar excluding sales 9.42 11.75 17.80 23.73 30.55
Professional specialty and technical .. . 14.10 17.95 22.17 24.07 27.16
Professional specialty ............cccceevvenns 16.17 21.53 22.79 24.07 28.18
Engineers, architects, and surveyors . 22.79 22.79 22.79 28.60 33.66
Mathematical and computer scientists .... - - - - -
Natural scientists - - - - -
Health related ....... 17.95 20.00 21.55 22.17 26.06
Registered nurses ... 18.67 20.64 21.55 22.17 22.17
Teachers, college and university . 16.17 23.57 26.60 33.55 36.11
Other post-secondary teachers ..... 16.17 23.57 26.60 36.11 36.11
Teachers, except college and university . 15.57 22.06 22.90 23.89 25.59
Elementary school teachers 22.06 22.08 22.77 23.89 27.07
Librarians, archivists, and curators - - - - -
Social scientists and urban planners ... - - - - -
Social, recreation, and religious workers . - - - - -
Lawyers and Judges .......cccceeveeirienieniiienie e - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. .. 23.37 24.07 24.07 24.13 28.18
Technical 13.16 14.10 16.76 19.65 22.96
Clinical laboratory technologists and technicians 16.10 17.77 20.16 22.96 22.96
Licensed practical NUISes .........cccccovvvvereiincnennens 13.07 13.52 14.67 15.00 15.00
Health technologists and technicians, n.e.c. ........ 10.56 14.10 14.10 15.04 15.04
Executive, administrative, and managerial .................. 15.77 22.40 30.55 34.00 39.76
Executives, administrators, and managers .. 20.67 25.97 31.43 35.56 40.00
Managers and administrators, n.e.c. ... 20.67 23.37 32.31 38.27 43.22
Management related 14.42 14.80 16.88 29.83 30.40
SAlES ..o 7.64 9.49 13.65 24.84 27.78
CaShIEIS ..oovieiiieieceee e 6.07 6.97 8.12 8.90 10.72
Administrative support, including clerical .. 8.37 9.53 11.31 13.77 16.25
Secretaries . 11.23 12.91 14.28 15.15 15.23
Bookkeepers, accounting and auditing clerks ...... 9.42 10.67 12.27 16.25 17.79
Investigators and adjusters, except insurance ..... 10.73 10.73 11.57 12.42 12.42
General office clerks ... 8.17 9.00 9.53 10.00 10.13
Data entry keyers 6.98 9.32 9.63 12.21 12.21
Administrative support, n.e.c. ........... 9.00 10.44 11.12 11.12 17.12
Blue collar 7.54 10.06 12.04 17.67 22.40
Precision production, craft, and repair .... 13.66 14.58 18.62 21.76 24.65
Supervisors, production 13.85 15.40 22.09 26.41 26.41
Machine operators, assemblers, and inspectors ........ 7.50 8.95 11.58 16.69 22.40
Miscellaneous machine operators, n.e.c. ... . 13.14 16.69 17.65 22.44 22.61
ASSEMDBIETS .....ccoiviiiiiiiii 8.39 8.50 10.99 10.99 13.46
Transportation and material moving 8.00 11.11 12.04 18.15 22.65
Truck drivers 7.00 9.50 17.91 18.15 19.53
Industrial truck and tractor equipment operators .. 10.21 11.07 12.04 12.04 14.52
Handlers, equipment cleaners, helpers, and laborers 6.75 9.13 10.34 11.22 12.66
Groundskeepers and gardeners, except farm ...... 12.02 12.66 12.66 12.66 13.56
Stock handlers and baggers ............ccccceeneene . 6.17 6.75 7.50 10.41 11.88
Freight, stock, and material handlers, n.e.c. ......... 10.31 10.31 11.36 11.48 17.04
Laborers, except construction, n.e.C. .........cccceeueene 5.15 9.00 11.13 11.17 15.10
SEIVICE ..ot 5.54 7.58 9.12 12.76 17.27
Protective ServiCe ...........ccoovvviiiniciiiieeeie e 8.07 9.79 15.00 19.77 22.19
Supervisors, firefighters and fire prevention . 17.27 17.27 17.27 22.47 22.47
Supervisors, police and detectives ...........cc.c........ 19.59 22.19 22.19 22.19 22.19
Firefighting 11.26 14.31 14.31 15.60 15.60
Police and detectives, public service ... . 14.26 19.77 19.77 19.77 19.77
Guards and police, except public service ............. 8.07 8.07 8.39 9.79 10.11

See footnotes at end of table.
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Table 6-1. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, all
industries, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Occupation3 10 25 Me5%|an 75 90
Service —Continued

Food service $2.13 $2.75 $8.20 $9.38 $11.40
Waiters, waitresses, and bartenders 2.13 2.13 2.13 2.15 5.15
Waiters and waitresses 2.13 2.13 2.13 2.15 3.54
Other food service 6.58 7.86 9.06 9.56 11.68
8.57 10.74 11.40 13.65 14.00
Cooks 7.67 8.75 9.38 9.50 9.56
Food preparation, N.€.C. ....ccccoevveeviernieeniens 2.80 6.75 7.50 8.00 8.33
Health service 6.43 7.73 9.54 9.78 14.30
Health aides, except nursing 7.73 7.73 9.48 14.43 14.43
Nursing aides, orderlies and attendants 6.43 7.17 9.54 9.78 11.68
Cleaning and building service 6.94 7.58 8.14 9.12 11.47
Janitors and cleaners 7.03 7.61 8.50 9.12 12.07
Personal service 6.21 6.23 8.34 9.48 11.95
Baggage porters and bellhops 6.23 6.23 8.57 9.02 11.95

1 Ppercentiles are calculated from average hourly wages for sampled
establishment jobs within each occupation. The percentiles describe the
distribution of an occupation’s employment by the average wage rates for
its jobs. For example, at the 10th percentile hourly wage for an
occupation, one-tenth of the occupation's employment are found in
sampled establishment jobs whose average wages are the same or less,
and nine-tenths are in jobs averaging the same or more. The calculations
of the 25th, 50th, 75th, and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, holidays,
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nonfroduction bonuses, and tips.
All workers include full-time and part-time workers.
3 A classification system including about 480 individual occupations
is used to cover all workers in the civilian economy. See appendix B for
more information.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified."
Overall occupational groups may include data for categories not shown
separately.



Table 6-2. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, private
industry, National Compensation Survey, Memphis, TN-AR-MS, February 2002

Private industry

Occupation3 )
P 10 25 Median 75 )
50

AL e $7.50 $9.44 $12.16 $19.63 $24.65
All excluding SAIES ......ccoviiiiiiiiiiei e 7.50 9.32 12.04 19.20 24.07
White collar 9.32 11.31 17.12 24.07 29.42
White collar excluding sales 9.54 11.75 17.16 23.92 30.55
Professional specialty and technical 14.10 18.67 22.17 24.07 27.16
Professional specialty 17.80 21.39 22.79 24.07 28.18

Engineers, architects, and surveyors - - - - -

Mathematical and computer scientists . - - - - -

Natural scientists - - - - -
Health related ....... 17.95 19.63 22.17 22.17 32.36
Registered nurses ... 18.67 20.22 22.17 22.17 22.17

Teachers, college and university .... - - - - -

Teachers, except college and university . - - - - -

Social, recreation, and religious workers . - - - - -

Lawyers and judges - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. ........... 23.92 24.07 24.07 24.13 28.18
Technical 13.16 14.10 16.10 19.65 22.96
Executive, administrative, and managerial .................. 14.80 20.67 30.55 34.00 40.00
Executives, administrators, and managers ............... 20.67 25.97 31.37 36.41 41.35
Managers and administrators, n.e.c. 20.67 23.37 36.41 38.27 43.22
Management related 14.42 14.72 16.73 22.40 30.40
7.64 9.49 15.32 24.84 27.78
Cashiers . 6.07 6.07 7.75 8.67 10.72
Administrative support, including clerical .. 8.44 9.63 11.75 13.77 17.12
Secretaries . 12.48 14.28 14.86 15.15 16.18
Bookkeepers, accounting and auditing clerks ...... 9.42 9.42 11.17 13.62 17.79
Investigators and adjusters, except insurance ..... 10.73 10.73 11.57 12.42 12.42
General office clerks 7.50 9.00 9.54 10.00 13.30
Administrative support, n.e.c. ........... 9.00 10.70 11.12 12.95 17.12
Blue collar .......ccocoiiiiiiiiiiii 7.54 10.06 11.58 17.65 21.76
Precision production, craft, and repair .........cc.ccoceeeuenns 14.58 14.58 18.01 21.76 24.65
Supervisors, Production ..........cc.cceeveereeenieeseennen 13.85 15.40 22.09 26.41 26.41
Machine operators, assemblers, and inspectors ........ 7.50 8.95 11.58 16.69 20.03
Miscellaneous machine operators, n.e.c. . 13.14 16.69 17.65 22.44 22.61
ASSEMDBIETS ..o 8.39 8.50 10.99 10.99 13.46
Transportation and material MoViNg ........c.cccccevvvvenens 8.00 11.11 12.50 18.15 23.50
Truck drivers ... 7.00 9.50 17.91 18.15 19.53
Industrial truck and tractor equipment operators .. 10.21 11.07 12.04 12.04 14.52
Handlers, equipment cleaners, helpers, and laborers 6.75 9.13 10.31 11.17 12.26
Stock handlers and baggers ...........cccooeeveeneennnen. 6.17 6.75 7.50 10.41 11.88
Freight, stock, and material handlers, n.e.c. ......... 10.31 10.31 11.36 11.48 17.04
Laborers, except construction, n.e.C. .........cccecuvene 5.15 9.00 11.13 11.17 15.10
SEIVICE ..iiiiiiiiiiic 2.15 6.71 8.34 9.28 10.74
Protective service .... 8.07 8.07 8.39 8.39 10.11
Food service 2.13 2.15 7.86 9.17 10.74
Waiters, waitresses, and bartenders 2.13 2.13 2.13 2.15 5.15
Waiters and waitresses . 2.13 2.13 2.13 2.15 3.54
Other food service 6.25 7.86 9.06 9.56 11.40
Supervisors, food preparation and service . . 8.57 10.74 11.40 12.76 14.00
COOKS ..o 7.67 8.89 9.17 9.50 9.56
Food preparation, n.e.c. ...... 2.80 6.06 7.50 7.86 8.00
Health service ........cccoevenee. 6.43 7.17 9.28 9.78 14.43
Health aides, except nursing 7.65 7.73 9.28 14.43 17.07
Nursing aides, orderlies and attendants .. . 6.43 7.17 9.54 9.78 9.78
Cleaning and building Service ...........ccccoeeiiivniennns 6.94 7.58 8.14 9.12 9.12

See footnotes at end of table.
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Table 6-2. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, private
industry, National Compensation Survey, Memphis, TN-AR-MS, February 2002 — Continued

Private industry

Occupation3 )
P 10 25 Median 75 )
50
Service —Continued
Cleaning and building service —Continued

Janitors and Cleaners ............coceoeriiiieienisienens $6.88 $8.14 $9.12 $9.12 $9.12
Personal service 5.80 6.23 8.32 9.02 11.95
Baggage porters and bellhops . 6.23 6.23 8.57 9.02 11.95

1 Ppercentiles are calculated from average hourly wages for sampled
establishment jobs within each occupation. The percentiles describe the
distribution of an occupation’s employment by the average wage rates for
its jobs. For example, at the 10th percentile hourly wage for an
occupation, one-tenth of the occupation's employment are found in
sampled establishment jobs whose average wages are the same or less,
and nine-tenths are in jobs averaging the same or more. The calculations
of the 25th, 50th, 75th, and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, holidays,
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nonfroduction bonuses, and tips.
All workers include full-time and part-time workers.
3 A classification system including about 480 individual occupations
is used to cover all workers in the civilian economy. See appendix B for
more information.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified."
Overall occupational groups may include data for categories not shown
separately.



Table 6-3. Hourly wage percentiles for establishment jobs,! all workers:2 Selected occupations, State and
local government, National Compensation Survey, Memphis, TN-AR-MS, February 2002

State and local

government
Occupation3
Median

10 25 50 75 90
$8.95 $11.04 $15.60 $22.19 $25.59
All excluding sales .... 9.03 11.24 15.60 22.19 25.59
White collar 8.95 11.04 18.57 23.57 30.26
White collar excluding sales ... 9.03 11.91 18.88 23.57 30.26
Professional specialty and technical 14.52 16.76 21.55 23.57 27.03
Professional specialty 14.52 21.55 22.58 24.58 30.26

Engineers, architects, and surveyors .... - - - - -

Mathematical and computer scientists .. - - - - -
Health related 9.85 20.64 21.55 21.55 21.55
Registered nurses .. 20.64 21.55 21.55 21.55 21.55
Teachers, college and university 16.17 23.57 26.60 36.11 36.11
Teachers, except college and university 21.91 22.58 23.44 24.04 27.66
Elementary school teachers 22.08 22.58 22.90 25.59 27.66

Librarians, archivists, and curators - - - - -

Social scientists and urban planners .. - - - - -

Social, recreation, and religious workers .. - - - - -

Lawyers and judges ..........cccveeerineerieneseeie e - - - - -

Writers, authors, entertainers, athletes, and

professionals, N.€.C. .....occvvvvviiieiiisieee e — - - — —
TECNNICAl ..o 14.07 15.00 16.76 18.57 23.00
Executive, administrative, and managerial .. 19.83 24.77 30.26 31.43 39.75
Executives, administrators, and managers 24.77 26.44 31.43 31.43 39.75

Management related - - - - -

SAIES it - - - - -
Administrative support, including clerical 8.37 9.03 10.43 12.75 15.57
Secretaries 11.04 11.23 12.91 12.91 15.23
General office clerks .. 8.17 8.17 9.53 9.53 10.13
BIUE COIIAr oiiiiiiiiiiicie e 10.21 12.66 13.49 20.47 25.88
Precision production, craft, and repair 13.49 13.49 20.47 24.67 27.02

Machine operators, assemblers, and inspectors ........ - - - - -
Transportation and material MoViNg ........c.ccoevvvivenn